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Preface

reau of Labor Statistics (BLS) survey of theincidence
and provisions of selected benefit plansand detailed
provisions of health care and retirement plans in private
industry establishments. The tables with a 2003 reference
date contain data on the incidence and key provisions of
selected benefit plans. Thetableswith a2002 reference date
contain detailed provisions of health care and retirement
benefits.
Data presented are from the National Compensation Sur-
vey and replace publications titled Employee Benefits in
Mediumand Large Private Establishments, Employee Ben-

T his bulletin presents findings of the 20022003 Bu-

efits in Small Private Establishments, and Employee Ben-
efits in State and Local Governments. Future publications
on benefitsdatawill includeinformation on all privateindus-
try and State and local government establishments.

The public may access Employee Benefits Survey data
through the BLSWorld WideWeb siteat http://www.bls.gov/
ncs’home.htm. Questions on the data in this publication
should bereferred to the staff of the National Compensation
Survey at (202) 606-6199 or viaE-mail: OCLTINFO@bls.gov.
Sensory-impaired individualsmay obtaininformationinthis
publication upon request. Voice phone: (202) 691-5200; Fed-
eral Relay Service: 1-800-877-8339.
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Introduction

presenting data on the incidence and provisions of
benefits in new ways. The change was a result of the
consolidation of several compensation surveys into a single
program of compensation statistics: The National Compen-
sation Survey (NCS). Among the goals of the NCS are more
timely publication, a greater variety of data, and a new series
that links the costs of benefits to their incidence and provi-
sions. In addition to health and retirement plans, the survey
covered paid leave, life and disability insurance, and other
selected benefits.
The following data were produced for the 2002—-2003 cycle
for the first time under the NCS:

Starting with the 2002-2003 survey cycle, BLS began

¢ Availability of benefits for workers in occupations
averaging under $15 an hour and for workers in occu-
pations averaging $15 or more an hour.

¢ Access to health, retirement, disability, and life insur-
ance benefits (in addition to participation)

* Percentages of establishments offering (as opposed
to employees eligible or receiving) such major ben-
efits as retirement and health care

* The share of medical care premiums between employ-
ees and employers

* The incidence of benefits by census divisions

¢ Details of coverage by full- and part-time status

Links to additional 2003 data on the incidence and key
provisions of employee benefit plans can be found at
http:/Mmww.bls.gov/ncs/ebs/home.htm. Links to the lat-
est research related to the National Compensation Sur-
vey can be found at http://www.bls.gov/opub/mlr/
mlrhome.htm.

Under the NCS, information on the incidence and provi-
sion of benefits is published in two or more steps. The first,
incidence and key provisions, is released approximately 6
months after the data are collected. The September 2003 news
release, which contained benefits data with a March 2003
reference date, was the most prompt publication in the his-

tory of the benefits incidence series since it was launched in
1979. In April 2004, a summary containing data on access to
benefits, medical care costs, and other selected provisions
was published. All tables from these documents are reprinted
in Chapter 1 of this bulletin (tables 1-20).

The data in this chapter are from the NCS and are pre-
sented for the following characteristics:

e \Worker characteristics
e Establishment characteristics
¢ Geographic areas

The data in Chapter 1 have a reference date of March 2003
and are on the incidence and selected characteristics of em-
ployee benefit plans. Included are data on access to, and
participation in, employee benefit plans. The difference be-
tween these two attributes, as they are used in the survey, is
as follows:

» Access to a benefit plan. Employees are considered as
having access to a benefit if it is available for their
use. For example, if an employee is offered an opportu-
nity to participate in a medical care plan provided by the
employer, but the employee declines, he or she is placed
in a category with those having access to medical care.

 Participation in a benefit plan. Employees in contri-
butory plans are considered as participating in anin-
surance or a retirement plan if they have paid required
contributions and have fulfilled any applicable service
requirements. Employees may choose not to partici-
pate in a plan because of eligibility requirements, be-
cause of a requirement to contribute to the cost of the
insurance, or because they may be covered by another
plan. Employees in noncontributory plans are counted
as participating, regardless of whether they have ful-
filled their service requirements.

This bulletin includes detailed information on the charac-
teristics of health and retirement plans. The data collection
period for compiling these detailed characteristics was De-
cember 2001 through April 2003; thus, detailed provisions
data have a 2002 reference date. Chapter 2 presents data on
health care benefits, and chapter 3 contains information on
defined benefit and defined contribution pension plans.



A noteonthetables

Understanding the group of employees about whom data are presented is key to understanding and correctly
using the data in each table. The majority of tablesin this bulletin exhibit the percentage of all employees with
participation in a plan and with access to its specific benefits. For example, table 1 shows that 53 percent of all
employees participated in medical plans. Other tables reflect data on only those employees who participatein a
specific benefit. For example, table 31 showsthat, of all workers participating inaplan, 69 percent werein plansthat
required adeductible. An indicator of thistype of table isthat the percent of “workers with medical care” is 100
percent. (Seefirst row of table 31.) All subsequent percentages shown in the table are based on this subset of only
workerswith medical plans. Still another type of table presents average val ues of benefit provisions—for example,
the average contribution paid by employees for medical coverage. (See table 8.) In these types of tables, the
average value of the provision isbased only on those who participated in, or had accessto, that benefit; employ-
ees without such coverage were not included in the calculation of an average value. In table 8, for example, the
average employee contribution for medical coverage includes the average monthly amount paid by only those
employeeswho had amedical plan through the employer. A careful reading of thetitle, column and row headings,
and first row of each table will help clarify its content. More detail on the calculation of benefit access and
participation percentages and benefit provision averages is given in the appendices at the end of this bulletin.




Chapter 1. Employee Benefit
Plans: Access, Participation,
and Key Provisions

enefit in the private sector: paid vacations and holi-

ayswere availableto 79 percent of employees. Jury
duty leave was also common, available to more than two-
thirds of workersin privateindustry. Half of theworkershad
paid military leave benefits.

g dleave wasthe most commonly provided employee
d

Access to benefits

Fifty-seven percent of employeesin private establishments
had access to retirement benefits and 69 percent to medical
carebenefits. Half of all employeeshad accessto lifeinsur-
ance. Thirty-nine percent of all workers had accessto short-
term disability benefits, other than paid sick leave, while 30
percent had access to long-term disability benefits. These
overall percentages conceal significant variations by worker
and establishment characteristics.

Worker characteristics. The greatest factor influencing rates
of accessto the aforementioned major benefitswasfull- and
part-time status of employees. Rates of accessto dental care
and life insurance, in particular, were about 5 times greater
for full-time workers. Access to other major benefits was
several timesgreater for full- than for part-timeworkers.
Union workers generally enjoyed greater accessto these
benefits. The incidence of access to defined benefit plans
was amost 5 times higher among union than among non-
union workers. Access to defined contribution plans and
long-term disability did not follow this pattern, however.
Workers in occupations averaging $15 or more an hour
were in a much better position with respect to access to
benefits than were those in occupations averaging under
$15. The difference was particularly striking in rates of ac-
cess to long-term disability insurance: only 17 percent of
those earning under $15 had access to such coverage, com-
pared with half of those in the higher earnings category.

Establishment characteristics. Workers in goods-produc-
ing industries enjoyed higher rates of access to retirement,
health care, lifeinsurance, and short-term disability benefits
than did workers in service-producing industries. Workers
in medium-sized and large private establishments (those with

100 or more employees) enjoyed higher rates of access to
retirement and health benefits than did their counterpartsin
small establishments.

Lifeinsurance and medical careweretheonly benefitsto
which access was virtually the same in metropolitan as in
nonmetropolitan areas. Access to all other benefits was
higher for workersin metropolitan areas. Of the nine census
divisions, the East South Central region showed the highest
rates of access to many benefits.

Participation in benefits

In March 2003, 53 percent of employees had el ected cover-
age in employer-sponsored medical care plans. Forty-nine
percent were covered by retirement benefits of at least one
type, either a defined benefit plan (20 percent) or a defined
contribution plan (40 percent).

Worker characteristics. Participation in benefit plansvaried
by occupational group, full- and part-time work schedule,
union status, and earnings. For example, workers in white-
collar occupationswere morelikely to participatein defined
contribution plans than were service workers. Union work-
ers showed higher rates of participation in most benefits
than did nonunion workers. Those in jobs averaging $15 an
hour or morewerefar morelikely to participatein all benefits.
For example, workersin higher paid occupationsweretwice
aslikely asworkersin lower paid jobsto participatein health
and retirement plans.

Establishment characteristics. The incidence of benefits
varied by industry, establishment size, and location. Ben-
efitswere more commonly offered to workersin goods-pro-
ducing, than to thosein service-producing, industries. Work-
ersin medium and large private sector establishmentswere
more likely to have accessto avariety of benefits. The dif-
ferences were more pronounced in coverage for retirement
and insurance benefits than for paid |eave benefits. For the
first timein 2003, NCSdataon theincidence of benefitswere
produced by census division. Coverage for most benefits
was more common in the MiddleAtlantic, East North Cen-
tral, and East South Central divisions.



Definitions

Paid time off

Paid holidaysare days of special religious, cultural, or patri-

otic significance on which work and business ordinarily

ceases. Workerstypically receive time off from work, at full

or partia pay, for aspecified number of holidays each year.
Some employers also include “ personal holidays,” such

as an employee's birthday or “floating holidays,” that vary

from year to year asdetermined by the employer or employee.
When a holiday falls on a scheduled day off, such as a

Saturday or Sunday, another day off is often substituted.

Thefollowing aretypical paid holidays:

New YearsDay

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Day

Paid vacations are time off from work, normally taken in
daysor weeks. Vacation benefitsusually start after alength-
of-service requirement is fulfilled. The amount of time off
may vary with an employee’s service with the employer, or it
may be afixed number of days per year. Time off isusually
paid at an employee’s normal hourly rate or salary.

Paid jury duty leave provides pay for time away from work
when an employeeissummoned to serveasajuror. Paid time
off for jury duty isusually provided “as needed.” Employer
payments commonly make up the difference between the
employee’sregular pay and the court’sjury allowance.

Paid military leave provides pay for time away from work so
that employees can fulfill military commitments. Pay for mili-
tary leave is either regular pay or the difference between
employees’ regular earnings and the amount they receive
fromthemilitary.

Life insurance

Life insurance provides a benefit in the event of death or
dismemberment. Benefits are usually distributed as a lump
sum, but can also be paid out in the form of an annuity.

Disability benefits

Short-term disability (STD) benefits provide for salary re-
placement, most often partial pay, for a 6- to 12-month pe-
riod. Benefits are paid either as a percentage of employee
earnings, such as 50 percent of predisability earnings, or as
aflat dollar amount. STD benefits can vary by the amount of
predisability earnings, length of service with the establish-
ment, or length of disability.

Long-termdisability (LTD) benefits provide amonthly cash
amount to eligible employees who, duetoillness or injury,
are unableto work for an extended period. Benefits are usu-
ally paid as afixed percentage of predisability earnings, up
toaset limit. Most participants have awaiting period of 3 or
6 months, or until sick leave and STD benefits end, before
benefit payments begin. LTD payments generally continue
until retirement, until a specified age, or for a period that
varies by the employee’'s age at the time of disability.



Table 1. Percent of workers participating in retirement and health care benefits, by selected characteristics, private
industry, National Compensation Survey, March 2003 (Recalculated)

Retirement benefits Health care benefits
Characteristic Defined Outpatient
Defined : Medical Dental Vision prescription
All plans? 8 contri-
benefit . care? care? care? drug
bution
coverage
Al WOTKEIS .. 49 20 40 53 36 21 47
Worker characteristics:
White-collar occupations ..........c.cceenee 59 22 51 58 42 24 52
Blue-collar occupations .. 50 24 38 61 38 23 54
Service occupations ..........cccceevieeeninen. 21 7 16 25 18 11 21
Full time 58 24 48 65 45 26 58
Part time ... 18 8 14 13 7 6 11
UNION i 83 72 39 82 67 49 73
NONUNION ..o 45 15 40 50 33 19 44
Average wage less than $15 per hour .. 35 11 29 40 25 14 36
Average wage $15 per hour or higher .. 70 33 57 72 54 33 64
Establishment characteristics:
Go0ds-producing ........ccceeeveeeeeiieeeninn. 63 31 49 68 50 29 58
Service-producing .........ccceceeerieeneeieneenns 45 16 37 48 32 19 43
1-99 WOTKEIS ...ooviieiiiiiieiieeie e 35 8 31 42 23 13 36
100 WOrKers or more ........ccceeeeveenuenenns 65 33 51 65 51 31 59
Geographic areas:

Metropolitan areas ..........ccoceevvvvveevivnnenns 50 21 41 54 37 22 48
Nonmetropolitan areas 42 14 36 48 29 19 41
New England .........cccooeviiieniniicncn, 44 15 37 53 36 17 48
Middle Atlantic .......... 56 30 43 56 37 27 48
East North Central .... 56 23 46 57 39 20 50
West North Central ... 48 21 37 48 34 19 42
South Atlantic ........... 46 16 40 50 32 15 44
East South Central ...... 51 14 46 59 40 31 52
West South Central ..... 42 18 35 51 32 17 47
Mountain ..........ccoceeeneee. 38 10 34 40 31 19 37
PaCIfic ...ooieeiiee 46 20 37 54 40 29 49

1 Includes defined benefit pension plans and defined
contribution retirement plans. The total is less than the sum
of the individual items because many employees
participated in both types of plans.

2 The March 2003 estimates were originally published on
September 17, 2003 in USDL 03:489. Health care benefits
included estimates for "Plan type not available,” which
represented workers participating in some type of health
plan that the establishment was unable to identify. With the
release of March 2004 estimates, BLS has introduced a data

imputation technique to account for missing plan type
information.  The estimates in this table have been
recalculated using this new technique and are comparable
to the estimates published for March 2004.

NOTE: Because of rounding, sums of individual items may
not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet publication
criteria.



Table 2. Percent of workers with access to retirement and health care benefits, by selected
characteristics, private industry, National Compensation Survey, March 2003 (Recalculated)

Retirement benefits Health care benefits
_ ) Outpatient
Characteristic All Defined Deflned Medical | Dental | Vision |prescription
. | contribu-
plans! | benefit tion care? care? care? drug
coverage
Al WOTKEIS ..o 57 20 51 69 45 28 63
Worker characteristics:
White-collar occupations ............cceenes 67 23 62 75 52 32 69
Blue-collar occupations .. 59 24 49 75 45 28 68
Service occupations ..........ccccceeeeeennnen. 28 8 23 41 25 16 38
Full time 67 24 60 83 55 34 75
Part time ... 24 8 21 22 11 8 21
UNION e 86 74 45 90 74 55 81
NONUNION ..o 54 15 51 67 42 25 61
Average wage less than $15 per hour .. 45 12 40 58 33 20 52
Average wage $15 per hour or higher .. 76 34 67 87 63 41 79
Establishment characteristics:
G00ds-producCing ........ccceeevveeeriieeeninen. 70 31 60 81 56 35 71
Service-producing ........ccceeeeeeiveeneeineenns 53 17 48 65 41 26 60
1-99 WOIKEIS ...ooiiieieeiiie e 42 9 38 58 30 18 50
100 WOrKers Or More ........ccceeeueveenveeenns 75 34 65 82 62 40 77
Geographic areas:
Metropolitan areas ..........cccceevevveervenenns 58 21 51 69 46 28 63
Nonmetropolitan areas 52 15 47 65 37 24 57
New England .........ccccoevvviveiiieieesiienne, 51 16 44 67 45 23 62
Middle Atlantic ...... 61 30 49 73 45 36 64
East North Central ... 64 24 56 74 48 26 66
West North Central .. 56 22 47 59 42 23 53
South Atlantic .......... 57 17 53 67 43 21 62
East South Central .. 60 14 59 77 49 40 70
West South Central . 53 18 49 65 39 22 62
Mountain .........c.c..... 51 12 47 57 39 28 53
PacCific ....ooiiiiiei 53 20 46 71 49 35 64
1 Includes defined benefit pension plans and techniqgue to account for missing plan type

defined contribution retirement plans. The total is less
than the sum of the individual items because many
employees have access to both types of plans.

2 The March 2003 estimates were originally
published in April 2004 in Summary 04-02. Health
care benefits included estimates for "Plan type not
available,” which represented workers with access to
some type of health plan that the establishment was
unable to identify. With the release of March 2004
estimates, BLS has introduced a data imputation

information. The estimates in this table have been
recalculated using this new technique and are
comparable to the estimates published for March
2004.

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash
indicates no employees in this category or data do not
meet publication criteria.



Table 3. Percent of workers participating in life and disability insurance benefits, by selected characteristics,
private industry, National Compensation Survey, March 2003

Disability benefits
Characteristic Life Short-term Long-term
disability disability
All @MPIOYEES ..o a7 37 28
Worker characteristics:

White-collar occupations 54 40 40
Blue-collar occupations .. . 50 44 20
ServiCe OCCUPALIONS .....coccueiiiiiiieeiiiee et 25 20 10
Full time ... 59 45 36
9 12 4

61 68 27

46 34 29

Average wage less than $15 per hour .........cccccoceevnenne. 37 27 16
Average wage $15 per hour or higher .............cccoceeene 64 52 49

Establishment characteristics:
GOOAS-ProAUCING ..eeeiuvreeeiieieeiiie et e e e 58 54 29
ServiCe-proViding .......c.ecouueeeiriiee et 44 32 28
1-99 WOTKETS ...eeoiiiiiiiieiie ettt 33 26 18
100 WOTKEIS OF MOTE ....eeiiiiiiieiiiee et 64 50 40
Geographic areas:

Metropolitan @reas ..........cccccverieiiieniiiieesee e 48 38 30
NONMEtropolitan aras .........cccceeveeeeiiieeesiieeesieeerieeeenes 45 31 17
New England ..... 42 33 29
Middle Atlantic ......... 46 76 27
East North Central ... 53 37 30
West North Central .. 46 36 29
South Atlantic .......... 49 29 31
East South Central .. 59 38 26
West South Central .... 48 28 28
Mountain .................. . 40 19 23
PACIIC ..o 41 27 28

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash indicates

no employees in this category or data do not meet
publication criteria.



Table 4. Percent of workers with access to life and disability insurance
benefits, by selected characteristics, private industry, National Compensation
Survey, March 2003

Disability benefits
Characteristic Life
insurance | Short-term | Long-term
disability | disability
Al WOTKEIS ..ot 50 39 30
Worker characteristics:
White-collar occupations ..... 56 41 42
Blue-collar occupations ... 53 45 21
Service 0CCUPALIONS .......eeevvveriiiieeiiiee e 29 21 11
FUITEIME oo 62 46 38
Part time .....coooeeeiiie e 11 13 5
UNION ottt 63 69 28
NONUNION ..ot 49 36 30
Average wage less than $15 per hour ............ 40 29 17
Average wage $15 per hour or higher ............ 65 53 50
Establishment characteristics:
GO00dS-ProduCing .......cccceeeeeviieeeriireesiieeesieeens 61 56 30
Service-providing ........ccceveviieiienieeiee e 47 33 30
1-99 WOTKEIS ...eeiiiiiieiiiiee e 36 28 20
100 WOrKErs OF MOIE ......ccccueveeniieeeiiieaaiieeeaies 66 52 42
Geographic areas:

Metropolitan areas .........ccccceveviriieniieenicnneenns 50 40 32
Nonmetropolitan areas ............ccocceevveeneenneans 49 32 18
New England ..........cccoeviiiiiiiiiiicnicciecees 44 36 31
Middle Atlantic ..... a7 78 28
East North Central . 56 39 32
West North Central 49 37 30
South Atlantic ......... 51 30 33
East South Central . 62 40 26
West South Central 51 30 30
Mountain ............. 45 20 23
Pacific ..... 43 27 29

NOTE: Because of rounding, sums of employees in this category or data do
individual items may not equal totals. not meet publication criteria.
Where applicable, dash indicates no



Table 5. Percent of workers with access to selected leave benefits, by selected characteristics, private
industry, National Compensation Survey, March 2003

Characteristic Paid holidays Paid vacations Pa'dl él;?edmy Paid military leave
All employees .........ccocvevviiieenecnnnn. 79 79 70 50
Worker characteristics:

White-collar occupations .................. 86 84 79 59
Blue-collar occupations ... 85 84 69 46
Service occupations ..........ccceeeeeenne 54 61 46 34
FUlltime oo 91 91 77 56
Part time ..o, 43 40 45 33
UNION oo 91 90 85 56
NONUNION ..o 78 78 68 50
Average wage less than $15 per

ROUT <o, 72 73 60 42
Average wage $15 per hour or

higher ... 91 90 84 64

Establishment characteristics:
Go0ods-producing .........ccceeeecveeeiineenns 90 87 76 56
Service-producing .......cccoeveeeeeeiieeenns 76 77 68 48
1-99 WOTKETS ..o 74 73 57 38
100 workers or more .........ccceeeveeeennes 86 87 84 64
Geographic areas:

Metropolitan areas ..........cccccceevveneen. 79 79 71 51
Nonmetropolitan areas ..................... 80 79 61 44
New England ........ccccoceviieeniieennnn. 77 79 69 54
Middle Atlantic .........ccccevviriieniennnn. 83 85 72 54
East North Central .........ccccccoeevvennen. 83 81 73 53
West North Central ..........ccccocveeenee. 74 71 70 50
South Atlantic .........coceeveviiiniciiene, 79 80 71 50
East South Central .........ccccceevvenen. 81 79 72 45
West South Central ..........cccocveeenee. 77 79 68 53
MouNtain ......cceeviiiiiiiieeeee e 75 73 71 51
PaCific ...occovriiiri 80 79 62 41

NOTE: Because of rounding, sums of individual items no employees in this category or data do not meet
may not equal totals. Where applicable, dash indicates publication criteria.



Table 6. Percent of workers with access to selected benefits, by selected characteristics, private industry, National Compensation
Survey, March 2003

Employer assistance for child care
- . Child care Adoption Long-term | - oy ipe | EMPIOYEr- | o cidized
Characteristic Employer | On-site resource | ictonce care work place provided commutin
Totall | provided |and off-site and insurance P home PC 9
funds child care referral
services
All employees .........cccoeevvennne. 14 3 5 10 9 11 4 2 5
Worker characteristics:

White-collar occupations ....... 20 5 7 15 13 16 6 3 7
Blue-collar occupations 8 1 2 6 6 7 1 1 4
Service occupations .............. 8 2 4 5 2 4 1 1 2
Full time 16 4 5 12 10 13 4 3 6
Part time 8 2 4 5 5 4 3 1 2
UNION i 17 3 7 15 13 16 3 2 8
NONUNION ..c.evvviiiiiicee 14 3 5 10 9 11 4 2 5
Average wage less than $15

perhour .......ccceeevivcieneennnn. 9 2 3 5 5 6 2 1 3
Average wage $15 per hour

orhigher ..o 22 5 8 18 16 19 7 4 9

Establishment
characteristics:
Goods-producing ...........c.e.... 13 3 2 11 9 11 3 3 5
Service-producing ................. 14 3 6 10 9 11 4 2 5
1-99 workers .......cccceeveeiieene 5 2 2 3 3 3 2 1 2
100 workers or more ............. 25 5 8 19 16 20 5 3 9
Geographic areas:

Metropolitan areas ........ . 16 4 12 10 12 4 2 6
Nonmetropolitan areas 4 2 2 2 2 4 1 1 1
New England .........c.ccoceevnene 15 2 8 12 11 11 4 2 8
Middle Atlantic ......... . 17 4 6 14 12 12 4 3 8
East North Central ...... . 16 3 6 11 10 10 5 2 2
West North Central ..... . 13 3 6 8 7 7 2 2 3
South Atlantic ............. . 11 4 3 9 9 14 2 1 2
East South Central ..... . 13 4 4 7 4 7 4 1 5
West South Central ............... 11 2 3 8 8 10 2 2 6
Mountain ......cccceveeiiiieinieene 17 2 5 12 7 7 5 1 6
PaCific ...ooovevieiiiiee 13 4 3 10 8 14 5 3 10

1 The total is less than the sum of the individual child care NOTE: Because of rounding, sums of individual items may not

provisions because many employees have access to more than equal totals. Where applicable, dash indicates no employees in this
one of the benefits. category or data do not meet publication criteria.
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Table 7. Percent of medical insurance premiums paid by employer and employee, by
selected characteristics, private industry, National Compensation Survey, March 2003

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
All workers participating in medical plans ... 82 18 70 30
Worker characteristics:

White-collar occupations 81 19 70 30
Blue-collar occupations 83 17 72 28
FUlltime ..ovveeeeeieeeee e 82 18 70 30
UNION e 88 12 81 19
NONUNION ..eviiiiiieee e 81 19 69 31
Average wage less than $15 per hour ........ 80 20 68 32
Average wage $15 per hour or higher ........ 83 17 73 27
Establishment characteristics:

Go0ds-pProducCing ........ccceeevrevieniieeiienneenn 84 16 75 25
Service-producing .......cccceeeceeeveieeesinneeennnnns 81 19 68 32
1-99 WOIKErS ..ot 81 19 66 34
100 WOrKErs Or MOTe ......ccevveeveeeeiieeesnienens 82 18 73 27

Geographic areas:

Metropolitan areas ...........cccvcveevverieeneennenn 82 18 70 30
Nonmetropolitan areas ..........cccccoecveeiineenn. 81 19 70 30
New England .......cccocvvveviiveeniiie e 80 20 72 28
Middle Atlantic ...... 83 17 72 28
East North Central ... 82 18 74 26
West North Central .. 82 18 71 29
South Atlantic .......... 78 22 66 34
East South Central .. 82 18 68 32
West South Central . 81 19 66 34
Mountain ............... 80 20 68 32
PaCIfic ..veiieiiii e 86 14 73 27

NOTE: Because of rounding, sums of
individual items may not equal totals. Where
applicable, dash indicates no employees in

this category or data do not meet publication

criteria.
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Table 8. Percent of medical insurance participants required to contribute and average employee
contribution for single and family coverage, by selected characteristics, private industry, National
Compensation Survey, March 2003

Single coverage Family coverage
Characteristic Emplqyee Emplc_;yee Average Emplqyee Emplqyee Average

contribu- | contribu- flat contribu- | contribu- flat

tions not tions monthly tions not tions monthly

required required | contribu- | required required | contribu-

tion in tion in
dollars dollars
TOtal et 22 78 $60.24 10 90 $228.98
Worker characteristics:
White-collar occupations 20 80 61.95 8 92 236.17
Blue-collar occupations . 27 73 55.22 13 87 208.18
Service 0CCUPAtioNS ......cccceeveerieeninenns - - - - - -
FUlltimMe oo 22 78 59.63 10 90 227.52
Part time .....coocvvieieeece - - - - - -
UNION e 41 59 49.40 31 69 174.60
NONUNION ..o 20 80 61.31 7 93 234.35
Average wage less than $15 per hour .. 21 79 62.92 8 92 238.41
Average wage $15 per hour or higher .. 24 76 57.75 12 88 220.04
Establishment characteristics:
G00dS-ProducCing .......cccceerveerueeriueeninenns 22 78 50.87 13 87 190.81
Service-producing ......cccoeeeveeeeeiieeeinneenns 23 7 64.15 9 91 244.08
1-99 WOTKEIS ...ooviieiiiiiieieeeee e 28 72 66.63 13 87 263.24
100 workers or more 18 82 56.03 8 92 204.52
Geographic areas:

Metropolitan areas ...........coceeeieeeiineenn. 23 77 59.76 10 20 228.28
Nonmetropolitan areas ...........c.cccoceenee. 21 79 63.19 9 91 233.31
New England .........ccccocveiiiniiniininee 19 81 65.79 8 92 220.59
Middle Atlantic ..... . 26 74 59.78 15 85 228.58
East North Central .. 22 78 60.88 15 85 217.30
West North Central . . 20 80 59.97 12 88 238.68
South Atlantic ......... . 16 84 63.61 4 96 246.54
East South Central ..........cccocevviiineenne. 23 77 56.68 6 94 234.44
West South Central ..........cccccvveviieeenns 21 79 60.89 5 95 243.63
Mountain . 21 79 61.24 8 92 234.83
PaCific ..oveeveeiiecie e 32 68 52.75 11 89 202.79

NOTE: Because of rounding, sums of individual items no employees in this category or data do not meet
may not equal totals. Where applicable, dash indicates publication criteria.
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Table 9. Percent of medical participants by amount and type of employee contribution for single coverage,
private industry, National Compensation Survey, March 2003

- White-collar Blue-collar Service
Characteristic All employees - ; ;
occupations occupations occupations
Number (in thousands) with
contributory coverage ..........cocceeeueenne 35,888 21,174 11,207 3,507
Percent
Total with contributory coverage ........... 100 100 100 100
Percent
Flat monthly amount .............ccccoeeee. 72 73 72 67
Less than $5.00 ......cccooevveeveieeennnen. 1 1 1 (H
$5.00-9.99 i, 2 1 2 2
$10.00 - 14.99 2 2 3 1
$15.00 - 19.99 .... 2 1 3 1
$20.00 - 29.99 .... 8 8 8 9
$30.00 - 39.99 10 9 11 7
$40.00 - 49.99 10 9 11 9
$50.00 - 59.99 .... 9 10 8 9
$60.00 - 69.99 .... 8 8 6 9
$70.00 - 79.99 .... 6 6 7 4
$80.00 - 89.99 .... 2 3 3 2
$90.00-99.99 ....... 3 3 3 4
$100.00 - 124.99 6 8 3 3
$125.00 Or greater .........ccoeeevenene 4 5 3 6
Composite rate? ..........coceveveveereennne. 1 2 H (Y
Varies3 ..o 4 4 4 5
Flexible benefits? ..........cccccvvivevrrnnne. 2 3 1 1
Percent of €arnings .............cccceuevne. (H 1 (1 1
Exists, but unknown ............cccccceee 18 16 19 24
Other ....ooiiiiieice e 3 2 4 2

1 Less than 0.5 percent.

2 A composite rate is a set contribution covering more
than one benefit area, for example, health care and life
insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee
contributions may vary based on earnings, length of
service, or age.
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4 Amount varies by options selected under a "cafeteria
plan” or employer-sponsored reimbursement account.

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet
publication criteria.



Table 10. Percent of medical participants by amount and type of employee contribution for family coverage,
private industry, National Compensation Survey, March 2003

- White-collar Blue-collar Service
Characteristics All employees - ; ;
occupations occupations occupations
Number (in thousands) with
contributory coverage ..........coceeviueenne 41,377 24,248 13,279 3,850
Percent
Total with contributory coverage ........... 100 100 100 100
Percent
Flat monthly amount ..............ccccoe.e. 72 71 74 70
Less than $25.00 ........ccceeeveevieennee. 1 1 2 2
$25.00-49.99 ..o, 3 2 5 2
$50.00 - 74.99 ...ooiiiiin 4 3 6 7
$75.00-99.99 ....... 5 5 4 3
$100.00 - 124.99 ... 6 6 7 4
$125.00 - 149.99 5 5 7 1
$150.00 - 174.99 7 7 7 7
$175.00 - 199.99 ... 6 6 6 4
$200.00 - 224.99 ... 5 5 4 7
$225.00 - 249.99 ... 4 4 5 2
$250.00 - 274.99 ... 4 5 3 4
$275.00 - 299.99 ... 2 3 2 2
$300.00 - 324.99 4 4 4 3
$325.00 - 349.99 2 2 3 3
$350.00 - 374.99 ... 2 2 1 3
$375.00 - 399.99 ... 2 2 2 5
$400.00 - 424.99 ... 2 2 2 3
$425.00 - 449.99 ... 1 2 1 1
$450.00 - 474.99 ... 1 1 1 2
$475.00 - 499.99 ...... 1 1 1 1
$500.00 or greater 4 5 3 6
Composite ratel ..........ccoceeveviveriannns 1 1 (2) (2)
Varies3 ...ooooeieeeceecece e 3 3 3 3
Flexible benefits4 ..........cccocvvvvevrnenne 2 2 1 1
Percent of €arnings ............ccceeueuene. (2) (2) (2) (2)
Exists, but unknown ............cccccceee 19 19 18 22
Other ....ooiiiie e 3 3 3 4

1 A composite rate is a set contribution covering more
than one benefit area, for example, health care and life
insurance. Cost data for individual plans cannot be
determined.

2 Less than 0.5 percent.

3 Based on worker attributes. For example, employee
contributions may vary based on earnings, length of
service, or age.
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4 Amount varies by options selected under a "cafeteria
plan" or employer-sponsored reimbursement account.

NOTE: Because of rounding, sums of individual items
may not equal totals. Where applicable, dash indicates no
employees in this category or data do not meet
publication criteria.



Table 11. Average number of paid vacation days, by minimum length of service requirement for
selected characteristics, private industry, National Compensation Survey, March 2003

Length of servicel

Characternistic After 1 | After3 | After5 | After 10 | After 15 | After 20 | After 25
year | years | years | years | years | years | years
All workers with paid vacations? ............. 8.8 10.7 13.4 16.0 175 18.3 19.1

Worker characteristics:

White-collar occupations 9.8 11.5 14.3 17.0 18.8 19.6 20.4

Blue-collar occupations ... 7.2 9.4 11.7 14.3 15.8 16.8 17.6
Service 0CCUPAtioNS ........ccccevceveeeiieeennns 8.3 10.7 13.4 155 16.3 16.7 171
Full time 8.9 10.9 13.6 16.3 17.9 18.7 195
Part time 7.4 9.2 11.4 13.1 14.4 15.0 15.7
UNION oo 8.6 11.4 13.8 17.2 20.1 22.3 24.6
Nonunion 8.8 10.7 13.3 15.8 17.3 17.9 18.5
Average wage less than $15 per hour .... 7.6 9.9 12.4 14.8 16.1 16.7 17.2
Average wage $15 per hour or higher .... 10.3 11.8 14.7 175 194 20.5 215

Establishment characteristics:

Go0ds-producing .......c.ceeveeieeereeenieennne 7.7 9.7 12.0 14.8 16.5 17.7 18.6
Service-producing .......cccocveeeiiveeniieeennnns 9.2 111 13.9 16.4 17.9 185 19.2
1-99 WOTKETS ...oooivieiieiieeniee e 7.9 9.9 12.0 14.2 15.2 15.6 16.1
100 WOrKers Or MOre ........ccceevcuveeeneeeennns 9.6 11.6 14.7 17.7 19.9 21.0 22.1

Geographic areas:

Metropolitan areas ..........ccccevvveeerieeeennns 9.0 10.9 135 16.1 17.7 184 19.2
Nonmetropolitan areas ............ccccoceeeneene 7.3 10.0 12.3 15.0 16.4 175 18.2
New England ... 10.3 12.0 14.0 15.6 17.0 17.4 17.9
Middle Atlantic ..... 9.1 10.6 12.8 14.9 16.3 17.0 17.8
East North Central ..... 8.6 10.9 13.4 16.6 18.8 19.8 21.0

West North Central ....
South Atlantic ............
East South Central ....

9.0 11.0 13.1 16.0 18.0 18.9 20.1
8.3 10.2 13.0 155 17.1 17.9 18.5
7.8 10.4 13.6 16.7 18.2 194 19.7
West South Central ... 8.5 10.3 12.5 15.0 16.2 17.1 17.7
Mountain .............. 9.6 11.6 14.2 16.7 18.1 18.7 194
PaCifiC oovvveeeeeeeccee e 8.9 11.1 14.9 17.3 18.3 19.0 19.6

1 Employees receiving no vacation days are available for use immediately upon completion of
included as receiving 0 days. service interval.

2 Employees are either granted a specific number
of days after completion of the indicated length of NOTE: Where applicable, dash indicates no
service, or accrue days during the next 12-month employees in this category or data do not meet
period. The total number of days is assumed publication criteria.
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Table 12. Percent of workers with paid vacations by number of paid vacation days provided for selected periods of
service,! private industry by occupational group, National Compensation Survey, March 2003

Percent with paid vacation days by length of service2
Vacation policy Under 5 O\t/)er 5 Ov;r 10 Ovber 15 Over 20
nder ut ut ut ver
days 5 days under 10 days under 15 days under 20 days days
10 days 15 days 20 days
All workers
After L year ...ccocvvveveieeneieeeens 5 39 2 37 3 7 3 2 2
After 3 years ... 2 12 3 59 4 8 5 3 3
After 5 years 1 8 2 33 4 36 3 5 8
After 10 years .... 1 7 1 13 1 44 4 16 13
After 15 years ... 1 7 1 11 1 23 2 37 17
After 20 years 1 7 1 11 1 19 1 35 25
After 25 Years .......ccccocoeveveueueernnne. (3) 8 1 11 (3) 18 1 25 36
White-collar occupations
After 1 year .....ccceevveeeiiieeniiieees 6 27 1 43 3 9 4 4 4
After 3 years ... 2 7 2 59 4 12 5 4 4
After 5 years ...... 1 5 1 28 5 41 3 7 10
After 10 Years .......ccocevcveeeiineennns 1 4 1 9 1 45 4 20 16
After 15 Years .......cccocoeeveveveerennn () 4 (%) 8 1 20 2 44 21
After 20 years .... el (®) 4 (3) 8 1 17 1 40 29
After 25 Years ......ccccocoevevevecernnne. (3) 4 () 8 (®) 16 1 29 41
Blue-collar occupations
After 1 Year .......ccoveveveveveverereeeernnne 3 57 2 30 3 3 1 (3) (3)
After 3 years ... 2 19 2 65 4 4 2 1 (3)
After 5 years 1 12 2 46 3 29 2 3 3
After 10 years ... 1 10 (3) 19 1 47 4 12 6
After 15 years .... 1 10 (3) 16 1 28 3 33 8
After 20 years 1 10 (3) 16 (3) 20 1 33 18
After 25 Years .......ccccooeveveveueernnnn. 1 10 () 16 (3) 19 1 23 29
Service occupations
After 1 year 6 47 3 25 3 4 7 1 3
After 3 years ... 2 16 7 50 4 6 9 3 3
After 5 years ol (%) 14 5 26 3 31 5 3 13
After 10 Years ......cccocevveerereeniennens (3) 14 3 15 2 32 3 14 18
After 15 years (3) 14 3 13 1 24 3 21 20
After 20 years .... (3) 14 3 13 1 23 2 19 25
After 25 years (3) 14 3 13 (3) 22 3 15 29
1 Employees are either granted a specific number of days 3 Less than 0.5 percent.
after completion of the indicated length of service, or accrue
days during the next 12-month period. The total number of NOTE: Because of rounding, sums of individual items may
days are assumed available for use immediately upon not equal totals. Where applicable, dash indicates no
completion of service interval. employees in this category or data do not meet publication
2 Employees receiving no vacation days are included as criteria.

receiving under 5 days.
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Table 13. Percent of workers by number of paid holidays provided and average number of paid days per year, by selected characteristics,
private industry, National Compensation Survey, March 2003

. . 1
Average Paid holidays

Characteristic r:)l;m:izr Fewer More

P than5 | 5days | 6days | 7days | 8days | 9days |10 days | 11 days | 12 days | than 12

holidays
days days
All workers with paid holidays ............... 8 5 4 23 13 12 10 13 10 4 6
Worker characteristics:
White-collar occupations 8 3 3 23 12 12 10 15 11 5 6
Blue-collar occupations ... 8 7 5 22 14 12 10 12 9 3 6
Service occupations .........ccecceeveeineens 7 13 5 24 14 13 9 5 12 2 3
FUull time ..o 8 4 3 21 13 13 10 14 11 4 6
Part time .......ccccvienicneee 7 16 6 37 11 8 6 5 4 2 4
UNION o 10 4 2 7 8 9 13 13 14 9 20
Nonunion 8 6 4 25 13 13 9 13 10 3 4
Average wage less than $15 per hour .. 7 8 5 30 15 12 9 9 7 2 3
Average wage $15 per hour or higher .. 9 2 2 14 11 13 11 17 14 6 9
Establishment characteristics:
G00ds-producCing ........cceeeveeeeriieeeninnn 9 5 4 11 12 12 9 17 15 4 10
Service-producing ........ccceeeveeiveenienneenns 8 6 4 28 13 13 10 11 8 4 4
1-99 WOIKETS ....ooviiierieicieee e 7 8 5 27 17 14 10 9 6 2 3
100 workers or more 9 3 3 19 9 11 10 16 14 6 9
Geographic areas:

Metropolitan areas ..........ccccoceeveveenvennne. 8 5 22 14 13 10 13 10 6
Nonmetropolitan areas ..............cccceeu.e. 7 12 5 32 8 10 7 12 10 2 3
New England .......ccccooevveviniencniennennn 9 10 2 14 4 13 4 13 22 9 9
Middle Atlantic .........ccocvveeeniiriieneee. 9 3 3 15 13 10 8 12 18 9 9
East North Central ..........cccccoviieeenneenne 8 3 1 30 16 11 10 12 9 2 7
West North Central .........ccocceeeiiieeenns 8 7 3 26 7 17 11 15 7 2 6
South Atlantic .........ccoceviviiiiiiee 8 6 8 24 11 12 9 16 8 3 2
East South Central ... 7 10 8 22 17 14 8 9 3 5 5
West South Central .. 8 7 5 25 16 13 12 13 3 2 6
MOUNEAIN ..o 8 7 - 24 12 20 6 13 12 4 2
PACIfiC .ovvieiiiceieee 8 6 3 21 15 11 15 11 9 4 5

1 Fractional holiday amounts were rounded to the nearest full number totals. Where applicable, dash indicates no employees in this category or
of days. data do not meet publication criteria.
NOTE: Because of rounding, sums of individual items may not equal
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Table 14. Percent of workers participating in short-term disability plans, by method of funding and
selected characteristics, private industry, National Compensation Survey, March 2003

Characteristic Unfunded! | Insured | Self-insured Legglly Other
required
All workers with short-term disability coverage ...... 10 38 34 15 2
Worker characteristics:
White-collar occupations ..........cc.cceeeeieenieeneeenn. 13 36 39 11 1
Blue-collar occupations 7 43 33 13 4
Service OCCUPALIONS ........ocvevveiiieiieiiienie e 4 33 17 44 2
FUILEIME o 11 39 35 13 2
Part time .....cocveiieice e 2 26 22 47 3
UNION i 3 35 39 15 8
NONUNION ..ot 11 38 34 15 1
Average wage less than $15 per hour ................... 8 39 30 22 2
Average wage $15 per hour or higher .................. 12 37 39 10 2
Establishment characteristics:
G0oOdS-ProduCINg ......ccecvviriieniieriie et 9 40 37 11 4
Service-producCing .......ccceeveveeeriieeesiieeesieeesneeeennes 11 37 33 18 1
1-99 WOTKEIS ..o 8 43 24 23 1
100 WOTKErS OF MOTE .....eovvviriiieiienieesiee s 12 34 41 10 3
Geographic areas:
Metropolitan @areas .........c.ccoecvereerieenie i 10 38 35 15 2
Nonmetropolitan areas ..........ccccveveeeviiieenineeeninn. 12 35 34 16 3
New ENgland .........cccceveeevevevevereeceeeeeee e 15 54 31 (2) 1
Middle Atlantic .... 4 29 18 48 1
East North Central . 8 43 45 - 3
West North Central 9 35 55 - 1
South Atlantic ........ 13 42 44 (?) 1
East South Central .... 14 43 38 - 5
West South Central 16 34 47 (2) 3
Mountain ................ 16 38 27 4 15
PACIIC .eveiviiiccie e 17 44 29 9 1
1 A plan in which the establishment pays the may not equal totals. Where applicable, dash indicates
benefit from operating revenue. no employees in this category or data do not meet
2 Less than 0.5 percent. publication criteria.

NOTE: Because of rounding, sums of individual items
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Table 15. Percent of workers participating in life insurance plans by employee contribution
requirement, by selected characteristics, private industry, National Compensation Survey, March 2003

Life insurance

Characteristic Employee Employee
contributions not contributions Not determinable
required required
All workers with basic life insurance coverage ...... 88 7 5
Worker characteristics:
White-collar occupations .... 90 6 4
Blue-collar occupations ... 88 6 6
Service 0CCUPALIONS .......ccceeviieiiinirieiieeee e 80 12 7
FUITTIME oo 88 7 5
Part time ..o 89 6 5
UNION it 89 2 9
NONUNION ..ot 88 7 5
Average wage less than $15 per hour .................. 87 8 5
Average wage $15 per hour or higher ................... 89 6 5
Establishment characteristics:
GOOAS-ProdUCING ...eeeiuvreeaiieieeiiieeeieeeesiee e seee e 90 4 7
Service-providing .......c.cccoveervieniiniienieeee e 88 8 5
1-99 WOIKEIS ...eeeiiiiieiiiie et 88 8 4
100 WOTKErs OF MOFE ......ccoevrvieiiiiirieniieeiee e 88 6 6
Geographic areas:
Metropolitan @reas ..........cccceveevieeriiiiiienieeiee e 88 6 5
Nonmetropolitan areas ..........c.cccovvevreivenienieeneeenns 87 9 4
New England .........cccocoveiiieniciiiiiiicsceiec e 90 3 8
Middle Atlantic ..... 86 3 11
East North Central ..... 90 7 3
West North Central ... 88 5 7
South Atlantic ............ 89 8 3
East South Central .... 78 16 7
West South Central ... 86 10 4
Mountain ..........coceeeee. 85 10 5
Pacific ..... 95 2 3
indicates no employees in this category or data do

NOTE: Because of rounding, sums of individual not meet publication criteria.

items may not equal totals. Where applicable, dash
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Table 16. Percent of workers participating in life insurance benefits, by method of payment and selected
characteristics, private industry, National Compensation Survey, March 2003

Basic life insurance method of payment
Characteristic Fixed \r/négll téil bII: Flat | Variable Not
multiple of Ofp dollar dollar Other |determin
earnings ) amount | amount able
earnings
All workers with basic life insurance coverage ...... 53 4 33 5 2 4
Worker characteristics:
White-collar occupations .........ccccceeeviieeiiiveeniinene 63 4 25 3 2 3
Blue-collar occupations 37 3 45 8 2 5
SErviCe OCCUPALIONS ........covvveeeerereeerieereeeieereenenens 48 2 41 7 H 2
FUITEIME o 54 4 32 5 2 4
Part time .. 39 2 47 4 3 4
UNION it 31 2 46 14 1 6
NONUNION i s 56 4 31 4 2 3
Average wage less than $15 per hour ................... 48 3 40 5 1 4
Average wage $15 per hour or higher ................. 58 4 27 5 2 4
Establishment characteristics:
G0oOdS-ProdUCING ...c..eeevririieniieniee e 44 4 40 7 2 3
Service-produCing ........ceevueereeineenie e see e 57 4 30 4 1 4
1-99 WOTKEIS ..o 44 3 46 3 1 4
100 WOTKErS OF MOTE .....coveiiiieiieiieeniee e 59 4 25 6 2 4
Geographic areas:
Metropolitan areas ..........ccccevveeeriieee e 55 4 31 5 2 4
Nonmetropolitan areas 40 3 49 5 2 2
New ENgland ........c.ccceevevevereeeeeececeee e 76 3 15 &) 2 4
Middle Atlantic ........ 57 4 25 9 1 5
East North Central .. 48 3 41 4 2 3
West North Central . 52 3 38 4 1 2
South Atlantic ......... 53 6 32 5 1 3
East South Central .... 37 4 43 8 2 6
West South Central ... 56 5 29 2 2 6
Mountain ................. 49 2 41 2 2 4
PACIIC .vviiveeieciiec 56 1 30 6 3 3
1 Less than 0.5 percent. may not equal totals. Where applicable, dash indicates

no employees in this category or data do not meet
NOTE: Because of rounding, sums of individual items publication criteria.
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Table 17. Percent of workers participating in life insurance plans with multiple of earnings benefit
formulas, by selected characteristics, private industry, National Compensation Survey, March 2003

Multiple of earnings amounts!
. Over 1.0
Characteristic Less than . . Over 2.0
1.0 times 1.0 times and gnder 2.0 times times
. earnings | 2.0times | earnings .
earnings - earnings
earnings
All workers with a multiple of earnings formula ..... 1 56 13 24 6
Worker characteristics:
White-collar occupations ........ccccccveeeviveeniiieeniinnnn. 1 53 12 27 7
Blue-collar occupations .. 2 57 15 21 6
SErViCe OCCUPALIONS ....cvcvveeeeeeeeeieeees e (2) 70 18 11 (2)
FUItIME e 1 55 14 25 6
Part time ... 1 65 5 18 10
UNION Lo 3 72 6 15 4
NONUNION oo 1 54 14 25 6
Average wage less than $15 per hour ................... 1 61 15 18 5
Average wage $15 per hour or higher ................... 1 51 12 29 7
Establishment characteristics:
GOOdS-ProdUCING ...cccvveriveerieeiiienre e 2 46 18 27 6
Service-producing .........cc.oveveveveueeeeeeeeeeeereeeeeenans (?) 58 12 24 6
1-99 WOTKEFS ...oeiiiiieiiiie et 1 56 13 23 7
100 WOTKErS OF MOTE .....oovvieiieaiiee st 1 55 13 25 6
Geographic areas:

Metropolitan areas ..........occceeevveeeiiieeesiiee s 1 56 12 25 6
Nonmetropolitan areas 1 50 22 23 4
NeW ENGIand ......c.coeveveveveveeeececeee e 1 66 15 18 (2)
Middle AHANLIC .......oooieiiiiie e 1 54 10 29 6
East North Central .........ccccovviiiiiiiiiiicece 3 50 18 24 5
West North Central ...........cccveeeveeeeeeieeieseeennn (2) 52 15 30 2
SOUth AHANEC ©....vveeeeeecececceeeeeeecceee e (?) 59 11 26 3
East South Central ..........cccoceiiiiiiiiiicniieneee 0 47 27 14 12
West South Central .........ccccooviniiiniciicic e, 0 61 9 25 5
MOUNTAIN et 0 58 12 22 8
PACIfIC .oviiieieiieec e 1 52 10 23 15

1 Includes participants in plans in which insurance NOTE: Because of rounding, sums of individual items

equaled a multiple of earnings, plus or minus a may not equal totals. Where applicable, dash

specified amount. indicates no employees in this category or data do not

2 Less than 0.5 percent. meet publication criteria.
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Table 18. Percent of workers participating in life insurance plans with flat dollar benefit
formulas, by selected characteristics, private industry, National Compensation Survey, March

2003
Flat dollar amounts
- $10,000 | $15,000 | $20,000 | $25,000
Characteristic It_r?asr? and and and and | $30,000
$10.000 under under under under | or more
' $15,000 | $20,000 | $25,000 | $30,000
All workers with a flat dollar benefit
formula .....coooeeiiii 8 29 20 14 12 17
Worker characteristics:
White-collar occupations ..........c.ccceeenes 6 22 20 17 15 20
Blue-collar occupations ...........cc.ceeennee 8 32 20 12 12 17
Service 0CccuUpPations .........ccccoeceeeeenieennn 18 44 16 10 4 9
Full time 7 29 20 13 13 18
Part time 27 30 10 23 6 4
UNION oo 11 30 17 10 13 19
NONUNION ..vveeeieiieece e 8 28 20 14 12 17
Average wage less than $15 per hour .. 11 36 18 15 9 11
Average wage $15 per hour or higher .. 5 18 22 13 16 26
Establishment characteristics:
Goods-producing 7 30 20 9 15 19
Service-producing 9 28 19 16 11 16
1-99 WOIKEIS ovvveeeiiiiiieee e 9 30 23 9 11 18
100 WOrkers Or Mmore ........ccccvvveeeeeeeinnns 7 27 16 19 13 17
Geographic areas:
Metropolitan areas ...........ccceeveerverneenn 8 28 18 15 14 17
Nonmetropolitan areas 9 32 24 9 5 20
New England .........ccccocvvviieniiinicnincenn 28 22 8 18 5 19
Middle Atlantic .........ccceveveeeviiie e 8 43 7 5 15 22
East North Central ..... 4 15 31 11 17 23
West North Central .... 3 37 23 6 10 22
South Atlantic ......ccceeveveeevir e 21 26 13 19 7 14
East South Central ........ccccccccvveeiienens 3 57 25 5 1 9
West South Central ... 1 36 16 22 16 9
Mountain ..........ccceeennee 10 25 9 26 20 9
Pacific ..covveiie e 10 25 20 17 9 19
NOTE: Because of rounding, sums of category or data do not meet publication

individual items may not equal totals. Where
applicable, dash indicates no employees in this

criteria.
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Table 19. Percent of workers with access to nonproduction bonus by type of bonus and stock options, by selected characteristics, private
industry, National Compensation Survey, March 2003

Nonproduction bonus

. ) Payment in
Characteristic Al Attendance Cash proflt EmpIo_yge End of year Holiday lieu of Safety

nonproduc- sharing recognition y

) bonus bonus bonus benefits bonus

tion bonuses bonus bonus

bonus
All WOTKEI'S ..o 49 3 5 5 12 10 4 2
Worker characteristics:
White-collar occupations .............c........ 51 2 5 4 13 9 5 H
Blue-collar occupations . 53 6 8 3 13 12 5 4
Service 0CCUPALiONS ........cccevverveerieenenns 36 2 1 8 8 8 3 H
FUll time ..o 54 3 6 5 13 10 5 2
Part time ........ccceveeeeveierieeeeeesereerenas 30 1 1 2 6 9 1 H
UNION .t 45 6 7 6 7 4 5 4
NONUNION .o 49 3 5 4 12 10 4 1
Average wage less than $15 per hour .. 44 3 4 4 11 12 3 1
Average wage $15 per hour or higher .. 56 2 7 5 13 6 6 2
Establishment characteristics:
Goods-producing 56 6 11 4 12 10 7 4
Service-producing a7 2 3 5 12 9 4 1
1-99 WOTKEFS ...oovviiiiiieeiei e 48 1 4 4 15 12 4 1
100 WOrkers or more ........cccccveveveesveeene 50 5 6 5 8 7 5 2
Geographic areas:

Metropolitan areas ..........cccceeveeeineene 49 3 5 5 12 9 5 1
Nonmetropolitan areas ............ccccoceene a7 4 7 3 13 13 3 3
New England .......ccccccovviveeeviiineciiies 51 2 4 11 5 9 6 5
Middle Atlantic ......... 48 2 4 6 11 5 8 1
East North Central ... 56 5 9 3 12 16 7 1
West North Central .. 47 5 3 5 16 6 2 1
South Atlantic .......... 49 3 3 5 12 10 4 1
East South Central .. 52 4 4 9 17 8 4 (1
West South Central .........cccovcveenieenne. 43 1 3 1 10 11 (H 3
MOUNLAIN ..o 40 2 5 3 16 8 2 1
PACIfIC ..eoiveeiieieeeeee e 46 1 8 3 10 7 3 1

See footnotes at end of table.
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Table 19. Percent of workers with access to nonproduction bonus by type of bonus and stock options, by selected characteristics, private industry,
National Compensation Survey, March 2003 — Continued

Nonproduction bonus
Characteristic Union- Manage- Stock
Suggestion Hiring Longevity Referral Retention related ment Other options
bonus bonus bonus bonus bonus bonus incentive bonus
bonus
AlLWOTKETS ... 1 2 2 8 1 &) 2 5 8
Worker characteristics:
White-collar occupations ...........ccccceenee 1 3 1 9 1 Y 2 6 12
Blue-collar occupations ........................ 3 1 2 5 €D Y 1 5 6
Service 0CCUPAtioNS ....ccoveveveveveecennaaes 1 1 1 9 (1) - (1) 3 2
FUILEIME oo 2 2 2 9 1 H 2 6 10
Part ime ...coovoveveveeeeeeeieeeeeeeesenssseeeanees 1 1 1 7 1 - (1) 2 4
UNION v 5 (YH 1 3 H 1 3 6 8
Nonunion 1 2 2 9 1 - 2 5 8
Average wage less than $15 per hour .. 1 1 2 8 (Y 1) 1 4 6
Average wage $15 per hour or higher .. 2 3 1 9 1 (&) 7 13
Establishment characteristics:
G0o0dS-Producing ......cccceeeerveeeeeeerererennnns 3 1 2 7 &) &) 3 7 9
Service-producing .......c.cceveveeecceerenna. 1 2 1 9 1 (1) 2 5 8
1-99 WOTKEIS ..o &) 1 1 5 1 &) 2 4 4
100 WOrkers or more .........ccccceevvveenneene 2 3 2 11 1 (1) 2 6 14
Geographic areas:
Metropolitan areas ............ccceveveveverennes 1 2 2 1 Y 2 5 9
Nonmetropolitan areas .. 1 1 2 6 &) Y 1 4 3
New England .........ccccooeeereeririreenennns 1 2 4 8 3 &) 2 5 8
Middle Aantic ............cccoceveeeeevevererennns 2 2 2 9 1 Y 2 6 7
East North Central ..........cccoceevevrveverennnne 2 1 2 8 (1) (&) 1 10 7
West North Central . . 1 2 (H 6 1 1) 3 2 3
South AHANIC ......cveveveeeieierereveeee 1 2 2 11 1 (&) 2 3 10
East South Central ..........ccoceeviieiiinns 4 4 1 11 - - 2 6 7
West South Central (1 4 (H 7 (H &) 1 4 10
Mountain .............. . 1 2 1 8 1 - 3 2 7
PACIFIC cvvveererreveeeteeeeeeeeeereeeee s 1 1 1 4 (1) (&) 2 5 13
1 Less than 0.5 percent. Where applicable, dash indicates no employees in this category or data do

not meet publication criteria.
NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 20. Percent of establishments offering health and retirement benefits, and retiree health benefits, by establishment characteristics,
private industry, National Compensation Survey, March 2003

Characteristic Retirement Defined benefits Defined Health care Retiree health Retiree health
benefits contribution benefits! under age 65 | age 65 and over
All establishments ..........cccceeviveiiinnnns 47 10 45 58 4 4
Establishment characteristics:

G00dS-pProducCing .......ccoeeeeveerueerieeenieenns 45 11 42 60 4 4
Service-producing ......cccoeccveeeeniieeeiiieenns a7 10 46 57 5 4

1-99 workers ................ 45 9 44 56 4 3

100 workers or more 88 38 82 95 19 15

Geographic areas:

Metropolitan areas ...........coceeeeieeeiineenne 51 10 49 60 5

Nonmetropolitan areas ... 32 9 31 51 3 3

New England ........cccooovieiiiiiiniieeiieenne 48 11 48 54 1 1
Middle Alantic .........ccceveieeneriieie 49 17 44 63 6 5

East North Central ..........ccccoevviiiinnnn 62 13 61 84 6 5

West North Central ... 38 5 36 36 2 2
South Atlantic .......ceeveveeiiieieee e 54 5 53 55 5 3

East South Central 52 5 51 58 11 11

West South Central 39 13 39 58 7 7
MOUNEAIN ..oooiiiiiiiiie e 25 7 23 42 2 2
PACIfiC .ovveiieieie 45 12 43 58 3 3

1 Health may include a medical plan, or a separate dental, vision, or NOTE: Because of rounding, sums of individual items may not equal

prescription drug plan. totals. Where applicable, dash indicates no employees in this category

or data do not meet publication criteria.
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Chapter 2. Health Benefits

The NCS collects information on a variety of health
benefits, including medical, prescription drug, dental,
and vision care. Definitions of major types of plans,
key provisions, and related termsfollow.

Medical Care

Medical care plans provide services or payments for ser-
vicesrendered inthe hospital or by aphysician. Those plans
which provide only dental, vision, or prescription drug cov-
erage are tabulated separately and described in their own
sections.

Health care plans and systems

Indemnity plan. A type of medical plan that reimburses the
patient or the provider as expenses are incurred.

Traditional indemnity plan. Anindemnity medical plan that
allows the participant the choice of any provider, without
affecting reimbursement. This type of plan reimburses the
patient or the provider as expenses are incurred.

Preferred provider organization (PPO). An indemnity plan
that provides coverage to participants through a network of
selected health care providers (such as hospitals and physi-
cians). Enrolleesmay go outside the network, but when they
do, they incur higher costsintheform of higher deductibles,
higher coinsurance rates, or nondiscounted charges from
providers. This type of plan is now called an “indemnity
inside and outside of network” planinthe NCS.

Inand out of network. A provisionin medical care plansthat
designates certain physicians and hospitals as network pro-
viders. Services sought from health care providers who do
not belong to the network are reimbursed at alower ratethan
the rate at which network providers are reimbursed. Under
this type of plan, there may be a requirement to obtain a
primary care physician’sreferral prior to obtaining medical
carefromaspecialist. If thisrequirement isnot met, benefits
may be reduced.

Prepaid plan. A health care plan that assumes both the fi-
nancial risksassociated with providing comprehensive medi-
cal servicesand theresponsibility for health care delivery in
a particular geographic area, usually in return for a fixed,
prepaid fee from members. The term “prepaid plan” is syn-
onymouswith “ health maintenance organization” (HMO).
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Point-of-service option (POS). A POS planisan HMO-PPO
hybrid, sometimesreferred to asan* open-ended” HMO when
offered by an HMO. POS plansresemble HM O’sfor in-net-
work services. Services rendered outside of the network are
usually reimbursed in amanner similar to theway traditional
indemnity plansare reimbursed (for example, provider reim-
bursement based on a fee schedule or on usual, customary,
and reasonable charges).

Limitations on coverage

Maximumdollar limit. The maximum amount payable by the
insurer for covered expenses for the insured and each cov-
ered dependent while enrolled in the health plan. Plans can
have ayearly or alifetime maximum dollar limit. The most
typical maximum limitisalifetimeamount of $1 million per
individual.

Maxi mum out-of-pocket expense. Themaximum dollar amount
a group member is required to pay out of pocket during a
year. Until this maximum is met, the plan and the member
shareinthe cost of covered expenses. After themaximumis
reached, the insurance carrier pays all covered expenses,
often up to alifetime maximum.

Deductible. A fixed dollar amount during the benefit period,
usually a year, that an insured person pays before the in-
surer startsto make paymentsfor covered medical services.
Plansmay have bothindividual and family deductibles. Some
plans have separate deductibles for specific services. For
example, a plan may have a hospitalization deductible per
admission. Deductiblesmay differ between servicesreceived
from an approved provider (that is, aprovider with whom the
insurer has a contract or an agreement specifying payment
levelsand other requirements) and those received from pro-
viders not on the approved list.

Coinsurance. A form of medical cost sharing that requiresan
insured person to pay a stated percentage of medical ex-
penses after the deductible amount, if any, ispaid. Once any
deductible amount and coinsurance are paid, the insurer is
responsible for the rest of the reimbursement for covered
benefits, up to the maximum allowed charges. Theindividual
isresponsible for any charges in excess of what the insurer
determinesto be“usual, customary, and reasonable.” Coin-
surance rates may differ between services received from an
approved provider and those received by providers not on
the list of approved providers.



Premium. An agreed-upon fee paid for coverage of medical
benefits for adefined period. Premiums can be paid by em-
ployers, unions, or employees or can be shared by both the
insured and the plan sponsor.

Self-insured plan. A plan offered by employerswho directly
assume the major cost of health insurance for their employ-
ees. Some self-insured plans bear the entirerisk. Other self-
insured employersinsure against large claims by purchasing
stop-loss coverage. Some self-insured employers contract
withinsurance carriersor third-party administratorsfor claims
processing and other administrative services; other self-in-
sured plans are self-administered.

Insured plan. A plan in which the employer contracts with
another organization to assume financial responsibility for
the costs of enrollees’ medical claims.

Alternatives to hospitalization
Alternatives to hospitalization are offered as a means of re-
ducing costs.

Extended-carefacilities. Thesefacilities provide skilled nurs-
ing care, rehabilitation, and conval escent servicesto patients
who require less intensive treatment than that provided in a
hospital.

Home health care. These services provide skilled nursing
and related care to patientsin their own homes.

Hospice care. These programs provide nursing care and
psychological support toterminally ill patientsand their fami-
lies, either on an inpatient basis or in the patient’s home.

Mental health and substance abuse treatment
These servicesincludeinpatient and outpatient carefor psy-
chiatric conditions and alcohol or drug dependency. The
coverage is generally more restrictive than that for general
medical conditions.

Detoxification. This treatment involves supervised care by
medical personnel that isdesigned to reduce or eliminatethe
symptoms of chemical dependency. Treatment can occur on
an inpatient or outpatient basis.

Rehabilitation. These services are intended to alter the be-
havior of substance abusers. They usually are provided af-
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ter detoxification is complete. Treatment can occur on an
inpatient or outpatient basis.

Prescription Drugs

Prescription drug plans provide coverage for outpatient pre-
scription drugs. Prescription drugs dispensed during a hos-
pital stay are covered as hospital miscellaneous charges.

Name-brand drugs. These are drugs that once were, or still
are, under patents.

Genericdrugs. Onceadrug’s patent has expired, some plans
provide more generous coverage for same-formula generic
drugs than for brand-name drugs; the practice is adopted as
acost containment measure.

Mail-order drugs. As a cost containment measure, some
plans use mail-order pharmacies that typicaly provide 3-
month supplies of maintenance drugs.

Formulary drugs. List of drugs approved by the health care
provider. Drugs not approved by the health care provider are
nonformulary drugsfor which enrolleesreceivelimited or no
reimbursement.

Dental Care

Dental care plans provide services or payments for preven-
tive and restorative care and related dental services.

Preventive services. Such services include routine exams
and x rays.

Restorative services. These servicesinclude fillings, dental
surgery, endodontics (root canal therapy), periodontics (treat-
ment for gum disease), crowns, and prosthetics (replace-
ment of missing teeth with bridgework or dentures).

Orthodontia services. Services for the correction of mal-
positioned teeth.

Vision Care

Vision care plans provide coverage for eyeglasses, eye ex-
ams, and contact lenses. Coverageistypically limited andis
subject to applicable copayments or scheduled cash allow-
ances.



Table 21. Medical care benefits: Fee arrangement and financial intermediary, all private industry workers, National

Compensation Survey, 2002

Occupational group Industry Establishment size
All . . Non-
Fee arrangement . Goods | Service 100 Union -
workers ingf c?)llluaer Service | produ- | produ- W;Egrs workers union
cing cing or more
Indemnity ......ccooevevieiiienies 67 66 71 61 69 66 64 70 73 66
Selfinsured ........ccoeeevieiinenen. 30 29 33 22 32 29 24 34 41 28
With administrative
services only contract ....... 20 20 23 12 22 19 15 24 26 19
Without administrative
services only contract ....... 6 5 9 3 8 6 5 7 13 5
Not determinable 3 4 1 6 2 4 4 3 2 4
Insured ......ccccoveereenne. 37 37 37 39 37 37 40 36 33 38
Combined financed (H (H - - - &) - (1) (H (H
Traditional indemnity ........... 7 6 8 - 8 7 6 8 - 6
Selfinsured .......c.ccoeeeneen. 3 2 4 - 3 3 2 4 - 2
With administrative
services only contract ...... 1 1 1 - 2 1 (1) 2 - 1
Without administrative
services only contract ...... 1 1 3 - 2 1 2 1 - 1
Not determinable .............. (H (H (H - (Y ) (1) (1) - (H
Insured .......cccevieenne 4 4 4 - 5 4 4 4 - 4
Combined financed - - - - - - - - - -
Indemnity in and out of
NEtWOTK ...oooeviiieiiiieeriiee 58 58 61 - 59 58 57 60 - 58
Self insured ........cccoeveeiiene 26 26 29 19 28 26 22 30 31 26
With administrative
services only contract ...... 18 18 22 11 21 17 15 21 23 18
Without administrative
services only contract ...... 5 5 6 3 6 5 3 6 7 5
Not determinable 3 4 1 5 1 4 4 2 1 3
Insured .......coceveene 32 32 32 34 31 32 35 30 28 33
Combined financed ............ (H (1 - - - (1) - (1) (H (H
Indemnity in and out of
network without primary
care physician .........c......... 48 46 50 45 48 a7 48 47 45 48
Self insured ........ccceeeueenee. 22 21 25 15 23 21 19 24 25 21
With administrative
services only contract .... 16 15 19 8 18 15 13 18 18 16
Without administrative
services only contract .... 4 3 5 2 4 4 3 4 6 3
Not determinable ............ 2 3 1 5 1 3 4 1 1 2
Insured ......cccooeeiiiiiiine 26 26 25 29 25 26 30 23 20 27
Combined financed .......... (H (H - - - &) - (1) (H (H

See footnotes at end of table.
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Table 21. Medical care benefits: Fee arrangement and financial intermediary, all private industry workers, National
Compensation Survey, 2002 — Continued

Occupational group Industry Establishment size
All . . Non-
Fee arrangement workers | White Blue Service Sr%%(f ?)?;\Qﬁe 1-99 wci-rok(;rs Union union
collar collar ; ; workers
cing cing or more
Indemnity in and out of
network with primary care
physician ........cccccoeeveernnnn. 11 12 11 8 11 11 8 13 14 10
Selfinsured ........cccceeene 5 5 4 3 5 5 3 6 6 4
With administrative
services only contract .... 3 2 3 3 2 3 2 3 5 2
Without administrative
services only contract .... 1 2 1 1 2 1 (1) 2 1 1
Not determinable 1 1 &) (Y &) 1 (1) 1 H 1
Insured ......cccoceeveenne 6 6 7 5 6 6 5 7 8 6
Combined financed .......... - - - - - - - - - -
OtherZ ......cceveveeiereeieiene 2 2 1 1 2 2 1 2 3 2
Prepaid ......cccccovevieiieiiieiiee 33 34 29 39 31 34 36 30 27 34
Selfinsured ........ccocevviiienne 3 4 3 2 6 2 2 4 2 3
Insured 30 30 27 37 25 31 34 26 24 30
Combined financed - - - - - - - - - -
Prepaid in network only ....... 22 23 19 25 19 23 24 21 16 23
Self insured 2 2 2 2 2 2 2 2 1 2
Insured .......ccoeeeinenn. 20 21 17 23 16 22 22 19 15 21
Combined financed ............ - - - - - - - - - -
Prepaid in and out of
NEtWOTK ....oovvviieiiiieciiee 11 11 11 14 12 10 13 10 11 11
Self insured 1 2 1 ) 4 (1) 1 2 1 1
Insured .......ccoeeeeiienn. 10 9 10 14 9 10 12 8 10 10
Combined financed ............ - - - - - - - - - -
1 Less than 0.5 percent. the organization in order to receive plan benefits.
2 Includes exclusive provider organizations, which are groups of
hospitals and physicians that contract to proivde compehensive medical NOTE: Where applicable, dash indicates no employees in this
services. Participants are required to obtain services from members of category, or data do not meet publication criteria.
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Table 22. Medical care benefits: Participation and employer premiums per participant by requirements for employee
contributions for medical care plans, single coverage, all private industry workers, National Compensation Survey,

March 2003
Total Employee contnbunon Employee contribution required
not required

Characteristic Percent of | Average | Percentof | Average | Percentof | Average f\nvc?r:ﬁe
partici- premium partici- premium partici- premium emolo ge

pating per partic- pating per partic- pating per partic- cgntx-

employees ipant employees ipant employees ipant bution
Total oo 100 $212.31 22 $248.20 78 $201.89 $60.24

Worker characteristics:
White-collar occupations ...........cc.cceeene 100 215.98 20 257.94 80 205.23 61.95
Blue-collar occupations ............cccceeueee.. 100 206.70 27 232.20 73 197.20 55.22
FUull time ..o 100 213.92 22 249.97 78 203.54 59.63
UNION e 100 227.29 41 250.63 59 210.95 49.40
NONUNION ..o 100 210.30 20 247.53 80 201.00 61.31
Average wage less than $15 per hour ... 100 204.07 21 234.06 79 195.93 62.92
Average wage $15 per hour or higher ... 100 219.75 24 259.78 76 207.43 57.75
Establishment
characteristics:
G00ds ProducCing .......ccceeeverveevenenieenienns 100 205.90 22 228.01 78 199.50 50.87
Service producing ........c.cvevveevveeneennens 100 214.98 23 256.58 77 202.89 64.15
1-99 WOTKETS ...cvverieiieiinice e 100 214.33 28 258.86 72 196.60 66.63
100 wWorkers or Mmore .......cccceecveereenneene 100 210.78 18 235.43 82 205.38 56.03
Geographic areas:

Metropolitan areas ...........ccccevvveeneerncene 100 210.44 23 245.39 i 200.14 59.76
Nonmetropolitan areas .............ccoceeeueeene 100 224.07 21 267.62 79 212.65 63.19
New England ........cccccevevienenieninieniee 100 213.65 19 - 81 200.01 65.79
Middle Atlantic .........cccccevvveviiiiiiiee 100 221.96 26 261.90 74 207.85 59.78
East North Central ..........ccccovveiiiiennene 100 213.65 22 245.62 78 204.61 60.88
West North Central ..........cccoceeriviinennen. 100 213.37 20 240.25 80 206.68 59.97
South Atlantic ........cccevvveieeiiiee 100 200.31 16 236.29 84 19341 63.61
East South Central .........ccccoovcveiirnennenne 100 209.69 23 218.68 77 207.07 56.68
West South Central ........ccccoeevvivenienne 100 210.49 21 248.41 79 200.16 60.89
MOUNLAIN <. 100 - 21 - 79 188.87 61.24
PACIfiC oo 100 222.32 32 258.44 68 205.58 52.75

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category
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Table 23. Medical care benefits: Participation and employer premiums per participant by requirements for employee
contribution for medical care plans, family coverage, all private industry workers, National Compensation Survey,

March 2003
Total Employee contnbunon Employee contribution required
not required

Characteristic Percent of | Average | Percentof | Average | Percentof | Average f\nvc?r:ﬁe
partici- premium partici- premium partici- premium emolo ge

pating per partic- pating per partic- pating per partic- cgntx-

employees ipant employees ipant employees ipant buti

ution

Total oo 100 $497.02 10 - 90 $482.15 $228.98
Worker characteristics:
White-collar occupations ...........cc.cceeene 100 506.84 8 - 92 495.01 236.17
Blue-collar occupations ............cccceeueee.. 100 494.23 13 - 87 475.31 208.18
FUull time ..o 100 501.22 10 - 90 486.25 227.52
UNION e 100 507.44 31 - 69 475.62 174.60
NONUNION ..ot 100 495.63 7 - 93 482.80 234.35
Average wage less than $15 per hour ... 100 478.75 8 - 92 465.00 238.41
Average wage $15 per hour or higher ... 100 513.46 12 - 88 498.41 220.04
Establishment
characteristics:
G00ds ProducCing .......ccoeceeeeieeeenieeeennes 100 520.17 13 - 87 494.09 190.81
Service producing ........c.ccveeveeiveeneenenens 100 487.35 9 - 91 477.43 244.08
1-99 WOTKETS ...ovveriiiierinieie e 100 459.96 13 - 87 434.24 263.24
100 wWorkers or Mmore .......cccceecveervenneene 100 525.25 8 - 92 516.36 204.52
Geographic areas:

Metropolitan areas ...........cccceveveeneerneene 100 494.91 10 - 90 481.70 228.28
Nonmetropolitan areas .............ccoceeveeene 100 510.23 9 - 91 484.95 233.31
New England .........cccceveveeniniininieiene 100 518.86 8 - 92 509.71 220.59
Middle Atlantic .........cccovvvveviiieiiice 100 493.67 15 - 85 478.52 228.58
East North Central ..........ccccoovvveiinnennene 100 522.46 15 - 85 489.18 217.30
West North Central ........c.ccccceeniiiciennen. 100 492.54 12 - 88 487.14 238.68
South Atlantic ........ccceevieiieiiieee, 100 484.27 4 - 96 482.89 246.54
East South Central ..........ccccceeviveernnnen. 100 - 6 - 94 457.92 234.44
West South Central ........ccccoeevviviniennne 100 471.98 5 - 95 474.42 243.63
MOUNLAIN <. 100 461.52 8 - 92 - 234.83
PACIfiC oo 100 - 11 - 89 49291 202.79

NOTE: Because of rounding, sums of individual items may not equal
totals. Where applicable, dash indicates no employees in this category
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Table 24. Medical care benefits: Participation and average employer
premiums per participant by employee monthly contribution for
single coverage plans, all private industry workers, National
Compensation Survey, March 2003

Average
T Pefc.e”t .Of employer
Employee monthly contribution pavrvt:)crlli):rtlsng prem_iu_m per
participant

Total with contributory coverage ................. 100 $201.89
Employee flat monthly contribution ............. 72 201.16
Less than $5.00 ......ccccevveeiininnene 1 171.73
$5.00-9.99 ............. 2 181.89
$10.00-14.99 ... 2 267.20
$15.00-19.99 ... 2 197.26
$20.00-29.99 ... 8 216.14
$30.00-39.99 ....oiiiiii e 10 209.61
$40.00-49.99 ..ot 10 208.78
$50.00-59.99 ... 9 193.88
$60.00-69.99 8 190.88
$70.00-79.99 6 215.98
$80.00-89.99 ... 2 171.59
$90.00-99.99 3 179.96
$100.00-124.99 ....ooiviiiiiiiee e 6 198.45
$125 or more 4 167.60
Composite ratel 1 283.44
VANESZ .ooiieiieie e 4 193.41
Flexible benefits3 2 223.00
Percent of earnings *) 196.09
EXxists, but unknown ...........ccccceveiniiiiennn. 18 201.21
Other ..o 3 195.23

1 A composite rate is a set
contribution covering more than one
benefit area, for example, health care
and life insurance.

2 Based on worker attributes. For
example, employee contributions may

vary based on earnings, length of
service, or age.
3 Amount varies by options

selected under a "cafeteria plan" or
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employer-sponsored  reimbursement
account.

4 Less than 0.05 percent.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Where applicable, dash indicates no
employees in this category or data do
not meet publication criteria.



Table 25. Medical care benefits: Participation and average employer
premiums per participant by employee monthly contribution for
family coverage plans, all private industry workers, National

Compensation Survey, March 2003

Employee monthly contribution

Average
employer
premium per
participant

Percent of
participating
workers

Total with contributory coverage

Employee flat monthly contribution
Less than $20.00
$20.00-29.99
$30.00-39.99 ...
$40.00-49.99 ...
$50.00-59.99 ...
$60.00-69.99 ...
$70.00-79.99 ...
$80.00-89.99 ...
$90.00-99.99 ...
$100.00-124.99 ..
$125.00-149.99
$150.00-174.99
$175.00-199.99 ..
$200.00-224.99 ..
$225.00-249.99 ..
$250.00-274.99 ..
$275.00-299.99 ..
$300.00-324.99
$325.00-349.99
$350.00-374.99 ..
$375.00-399.99 ..
$400.00-424.99
$425.00-449.99
$450.00-474.99 ..
$475.00-499.99 ..
$500 or more ...

Composite ratel .

Varies?

Flexible benefits3

Percent of earnings

Exists, but unknown ..

100 $482.15

~

WO NWRRARPPENMNNNNANPARMNIOONTOONNENNNREREDN

482.20
469.41
494.30
493.22
482.46
602.94
446.27
583.42
619.88
440.77
564.69
572.78
527.32
633.61
503.27
517.01
433.17
423.84
448.21
360.64
501.93
293.91
370.52
388.47
190.56
227.64
279.08
658.98
474.87
628.56
498.77
468.81
441.57

—
[N

1 A composite rate is a set
contribution covering more than one
benefit area, for example, health care
and life insurance.

2 Based on worker attributes. For
example, employee contributions may

vary based on earnings, length of
service, or age.
3 Amount varies by options

selected under a "cafeteria plan" or
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employer-sponsored  reimbursement
account.

4 Less than 0.05 percent.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Where applicable, dash indicates no
employees in this category or data do
not meet publication criteria.



Table 26. Medical care benefits: Eligibility requirements, all private industry workers, National Compensation Survey, March 2003

Occupational group Industry Establishment size
Length of service All . Non-
. . . 100 Union .
requirement workers White Blue . Goods Service 1-99 union
Service - : workers
collar collar producing | producing | workers
or more
Percent
Total .o 100 100 100 100 100 100 100 100 100 100
With a service
requirement .............co...... 69 65 74 74 73 67 74 65 67 69
1 month ...... 27 29 22 27 24 28 29 25 24 27
2 months ... 7 5 11 2 11 5 6 8 13 6
3 months ... 29 26 33 33 31 28 32 27 16 30
4 - 5 months (M &) &) 2 &) D) M 1 1 &)
6 months .........ccceeennen. 3 3 4 5 3 4 4 3 6 3
7-11months ................ 1 (H 2 (H 2 (1) ) 1 6 (H
12 months ......ccceveeee. 2 1 2 4 2 2 3 1 2 2
Without a service
requirement ..................... 19 22 15 15 16 20 15 22 20 19
Not determinable ............... 12 13 11 11 11 13 11 13 12 12
Average length of service
requirement ..........ccoceveeeenn. 25 2.3 2.7 3.0 2.6 2.5 2.6 2.4 2.9 25
1 Less than 0.5 percent. Where applicable, dash indicates no employees in this category, or data do

not meet publication criteria.
NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 27. Medical care benefits: Coverage for selected services, by type of plan, all private industry workers, National

Compensation Survey, 2002

Occupational group Industry Establishment size
. All . Non-
Type of plan and service workers | White Blue . Goods Service 1-99 100 Union union
collar collar Service producing | producing | workers workers
or more
All L 100 100 100 100 100 100 100 100 100 100
Hospital room and board ....... 100 100 100 100 100 100 100 100 100 100
Inpatient surgery .........cc.cee.. 96 96 97 95 98 95 96 96 99 96
Outpatient surgery? ............... 97 96 97 97 98 96 97 97 99 96
Office physician visit .............. 99 100 99 99 98 100 99 100 99 99
Extended care? ............c....... 74 75 73 75 74 74 74 75 66 76
Home health care? ................ 81 83 79 85 77 83 82 81 71 83
Inpatient hospice ................... 70 71 67 72 65 72 69 70 64 71
Home hospice .......ccccceenneene 24 24 25 25 27 23 25 24 20 25
Inpatient mental ..........ccc.ec... 93 93 93 89 94 92 92 93 94 93
Outpatient mental ................. 92 93 91 91 91 92 90 93 92 92
Inpatient alcohol
detoxification3 ...................... 94 95 94 91 95 94 95 94 94 95
Inpatient alcohol
rehabilitation? ..............cce.eee. 83 84 82 82 85 82 83 84 82 83
Outpatient alcohol
rehabilitation? ...............c....... 87 88 85 83 88 86 86 87 85 87
Inpatient drug
detoxification3 ............cc....... 94 95 94 91 95 94 94 95 94 95
Inpatient drug
rehabilitation3 ....................... 83 84 82 83 85 83 82 84 82 83
Outpatient drug
rehabilitation? ...............c....... 87 88 85 84 88 86 86 87 85 87
Hearing care® 27 27 26 29 29 26 27 27 25 27
Adult physical exams ............ 65 67 62 61 61 67 68 62 53 66
Well baby care .........ccccceene. 76 76 74 83 71 78 80 72 71 76
Adult immunization and
inoculation ..........ccceceeneennn. 52 54 48 53 50 53 57 49 41 54
Indemnity ......ccceeeeeevieennnn. 100 100 100 100 100 100 100 100 100 100
Hospital room and board ....... 100 100 100 100 100 100 100 100 100 100
Inpatient surgery ................... 97 97 97 95 97 96 95 98 99 96
Outpatient surgery? ............... 97 97 97 95 97 96 96 97 99 96
Office physician visit .............. 99 99 98 99 97 100 98 99 98 99
Extended care? ..................... 76 78 75 72 77 76 75 78 67 78
Home health care? ................ 80 82 76 79 76 82 81 79 67 82
Inpatient hospice ................... 75 78 72 72 69 78 77 75 65 77
Home hospice ......cccoeeernene 25 25 26 21 31 22 27 23 21 25
Inpatient mental ..................... 93 94 93 87 93 93 92 94 95 93
Outpatient mental ................. 91 92 89 87 20 91 89 92 91 91
Inpatient alcohol
detoxification3 ...................... 93 94 92 86 94 92 92 93 92 93
Inpatient alcohol
rehabilitation? ...................... 86 86 86 79 88 85 87 85 85 86
Outpatient alcohol
rehabilitation? .............ccce.e.. 87 88 86 81 88 86 88 86 86 87
Inpatient drug
detoxification3 ...................... 93 94 92 86 94 92 92 93 92 93
Inpatient drug
rehabilitation3 ....................... 86 87 87 80 88 85 86 86 85 86
Outpatient drug
rehabilitation4 ....................... 87 88 86 82 88 86 87 86 86 87
Hearing cares ........cccccceeevens 14 14 15 10 20 11 10 16 16 13
Adult physical exams . 59 63 55 46 54 61 63 56 44 61
Well baby care ........cccceeens 72 72 69 75 69 73 78 67 67 72
Adult immunization and
inoculation ..........cccceeeneennn. 45 49 42 36 46 45 50 42 33 a7

See footnotes at end of table.
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Table 27. Medical care benefits: Coverage for selected services, by type of plan, all private industry workers, National
Compensation Survey, 2002 — Continued

Occupational group Industry Establishment size
. All . Non-
Type of plan and service workers | White Blue Senvi Goods Service 1-99 100 Union union
ervice : : workers
collar collar producing | producing | workers
or more
Prepaid .......cccooovvviieiienn. 100 100 100 100 100 100 100 100 100 100
Hospital room and board ....... 100 100 100 100 100 100 100 99 100 100
Inpatient surgery ............. 95 95 97 94 100 94 97 93 99 95
Outpatient surgery? ... 96 95 98 100 98 96 98 95 99 96
Office physician visit .. 100 100 100 100 100 100 100 100 100 100
Extended care? ......... 70 69 70 78 70 70 72 68 63 71
Home health care? 85 83 85 95 80 87 83 86 84 85
Inpatient hospice ................... 59 58 57 71 55 61 57 61 60 59
Home hospice ........cccceevveeenne 23 21 23 32 18 25 21 25 16 24
Inpatient mental 92 92 92 92 94 91 92 92 93 92
Outpatient mental ................. 95 94 94 99 93 95 92 97 93 95
Inpatient alcohol
detoxification3 ..........c..ccccee.. 98 98 98 100 99 98 99 98 99 98
Inpatient alcohol
rehabilitation? ..............c........ 78 79 73 87 80 77 77 79 76 78
Outpatient alcohol
rehabilitation? .............cc....... 87 87 84 88 88 86 83 89 82 87
Inpatient drug
detoxification3 ...........c.ccocee.. 98 98 98 100 99 98 99 98 99 98
Inpatient drug
rehabilitation3 ....................... 78 79 71 87 78 77 75 80 76 78
Outpatient drug
rehabilitation? .............cc....... 86 87 84 88 87 86 83 89 83 87
Hearing cares ............ 54 52 54 61 48 56 57 52 51 54
Adult physical exams 78 75 80 85 76 79 79 77 79 78
Well baby care .........c.ccceenee. 84 82 86 94 75 88 85 84 85 84
Adult immunization and
inoculation .........cccceviiiienns 66 64 65 80 58 69 69 64 61 67
1 Charges incurred in the outpatient department of a hospital and 4 Rehabilitation is designed to alter abusive behavior in patients once
outside the hospital. theg are free of acute physical and mental complications.
2 Some plans provide this care only to a patient who was previously Plans provide, as a minimum, coverage for hearing examination
hospitalized and is recovering without need of the extensive care provided expenses.
by a general hospital.
3 Detoxification is the systematic use of medication and other methods NOTE: Because of rounding, sums of individual items may not equal totals.
under medical supervision to reduce or eliminate the effects of substance Where applicable, dash indicates no employees in this category, or data
abuse. do not meet publication criteria.
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Table 28. Indemnity plans: Coverage for selected sevices, all private industry workers, National Compensation Survey, 2002

Occupational group Industry Establishment size
Category of care and extent of All 100 Union Non-
coverage workers White Blue . Goods Service 1-99 union
Service ) ; workers
collar collar producing | producing | workers
or more
Hospital room and board
Total 100 100 100 100 100 100 100 100 100 100
Covered in full .... . 6 6 6 6 8 5 6 6 13 5
Subject to internal limits only? ... 9 12 5 9 5 11 10 9 10 9
Subiject to internal and overall
MItS oo, 15 13 18 13 13 15 12 16 19 14
Subject to overall limits only? .... 70 69 71 72 74 68 72 69 58 72
Types of internal limits
Dollar deductible 16 17 13 18 10 18 14 17 15 16
Dollar limits .................. (%) (®) (3) 2 (%) (%) (%) 1 1 (%)
Separate coinsurance . 6 7 7 2 7 6 5 7 10 6
Other limit .................... 2 1 1 5 (3) 2 3 1 2 1
Limits not determinable ..... 1 1 1 - - 1 2 - - 1
Inpatient surgery
Total 100 100 100 100 100 100 100 100 100 100
Covered in full . 11 12 10 10 12 11 9 13 23 10
Subject to internal limits only? ... 5 7 3 3 3 6 7 4 2 6
Subiject to internal and overall
MILS oo 4 4 6 3 6 4 2 6 11 3
Subject to overall limits only? .... 79 e 81 84 79 79 82 7 64 81
Types of internal limits
Dollar mits .......cccceveveveveeeinne 1 1 3 (3) 3 1 3) 2 2 1
Separate coinsurance 4 5 3 3 4 4 5 4 4 4
Other limit 4 5 3 2 2 5 4 4 6 4
Limits not determinable (%) (%) - - - (%) (%) - - (%)
Outpatient surgery#4
Total 100 100 100 100 100 100 100 100 100 100
Covered in full . 9 10 8 7 11 8 7 11 17 8
Subject to internal limits only? ... 9 11 7 10 5 11 14 7 9 9
Subiject to internal and overall
HMIES oo 12 11 15 5 13 11 9 13 15 11
Subject to overall limits only? .... 70 68 71 78 71 70 71 69 59 72
Types of internal limits
Dollar Mits .......cccceveveveveeeenne 1 1 2 (3) 3 3) 3) 2 2 1
Separate coinsurance 6 6 5 4 3 7 7 5 7 6
Deductible per surgery 12 13 13 8 11 13 14 11 10 13
Other limit 2 2 2 4 2 3 2 3 6 2
Limits not determinable ............. - - - - - - - - - -
Office physician visits
Total 100 100 100 100 100 100 100 100 100 100
Covered in full 1 1 1 (%) 1 1 1 1 1 1
Subject to internal limits only? ... 31 35 22 34 19 36 34 29 28 31
Subject to internal limits plus
overall limits .........cccoovevveiennne 40 38 44 36 47 37 44 37 24 42
Subject to overall limits only? .... 29 26 34 30 33 27 22 34 46 27
1 Internal limits apply to individual categories of care; e.g., internal limits or plan benefits that can be paid.
benefits for hospitalization. Limits may be set in terms of dollar or day ceilings on 3 Less than 0.5 percent.
benefits, a requirement that the participant pay a percentage of costs 4 Charges incurred in the outpatient department of a hospital and outside the
(coinsurance), or a requirement that the participant pay a specific amount hospital.
(deductible or copayment) before reimbursement begins or services are
rendered. NOTE: Because of rounding, sums of individual items may not equal totals.
2 Qverall limits apply to all benefits under the plan, not selected individual Where applicable, dash indicates no employees in this category, or data do not
benefits. Overall limits are deductibles and coinsurance percentages that must meet publication criteria.

be paid by the participant before any plan benefits begin, and overall limits on
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Table 29. Indemnity plans: Summary of selected features in and outside of network, all private industry workers, National

Compensation Survey, 2002

Occupational group Industry Establishment size
Types of in-network All . Non-
incentives workers White Blue- . Goods Service 1-99 100 Union union
Service ) ; workers
collar collar producing | producing | workers
or more
Service subject to in-network
incentive
Hospital room and board ... 92 94 89 87 89 93 91 92 81 93
Surgery 88 89 87 83 88 88 86 89 80 89
Office visit 92 95 90 89 91 93 92 92 81 94
Outpatient prescription
drugs ..oooeeeeienieeee e 35 37 34 21 29 37 29 39 34 35
Not determinable ............... 4 3 6 5 5 4 3 5 14 3
Type of in-network incentive
Coinsurance rate differs? .. 85 88 81 82 81 86 88 82 67 87
Lower annual deductible? .. 40 45 37 24 35 43 43 39 34 41

1 The coinsurance rate is higher if services are received from an approved
provider. For example, in-network physician office visit had a 90 percent
coinsurance payment while out-network had a 80 percent payment.

2 The deductible is lower if services are received from an approved
provider. For example, the individual in-network annual deductible
requirement is $100 while the out-network requirement is $500.
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NOTE: Sum of individual items is greater than the total because some
participants were in plans with more than one type of limit. Where applicable,
dash indicates no employees in this category, or data do not meet publication
criteria.



Table 30. Indemnity plans: Average for overall limits, all private industry workers, National

Compensation Survey, 2002

Annual deductible! Annual out-of-pocket
Characteristic expense maximum?2 Lifetime
maximums3
Individual Family Individual Family
All eMpIOYEES ......ovvveiiiiieeieeeseee $344 $848 $1,688 $3,571 |%$1,822,587
Worker characteristics:
White-collar occupations ...........cccceeue.. 344 874 1,656 3,600 1,987,806
Blue-collar occupations 334 765 1,701 3,504 1,609,139
Service occupations ........ 380 969 1,840 3,654 1,672,351
FUull time ..o 344 844 1,691 3,549 1,830,714
Part time ... 341 926 1,612 4,032 1,677,132
UNION e 230 549 1,438 2,981 1,327,112
NONUNION ..o 358 886 1,717 3,630 1,888,993
Average wage less than $15 per hour ... 361 904 1,689 3,437 1,796,308
Average wage $15 per hour or higher ... 325 789 1,686 3,710 1,849,721
Establishment characteristics:
G00ds ProducCing .......ccooceeeeeneeeesiieeennines 336 772 1,558 3,334 1,658,377
Service producing .........ccceeeveeeneerneenne 347 880 1,748 3,685 1,899,839
1-99 WOIKETS ...cvveriiieiiniieie e 416 1035 1,735 3,800 2,170,932
100 wWOrkers or Mmore .......c.cccceceeenreennens 295 728 1,655 3,423 1,602,937
Geographic areas:

Metropolitan areas .........cccccccveevvveeenenenn. 342 855 1,692 3,600 1,835,424
Nonmetropolitan areas 352 817 1,667 3,437 1,758,422
New England .........ccccevevvennnienciieene 341 837 1,678 3,336 1,938,932
Middle Atlantic .... 318 776 1,396 2,978 1,856,044
East North Central .. 306 723 1,530 2,900 1,949,642
West North Central . 275 659 1,411 3,155 1,831,098
South Atlantic ...... 394 975 1,852 3,935 1,790,260
East South Central .... 307 787 1,669 3,389 1,587,239
West South Central ... 375 927 1,895 4,134 1,795,356
MOUNEAIN <. 440 1080 2,015 4,435 1,863,254
PACIfiC .veviieeiicee e 337 881 1,752 4,124 1,787,413

1 The deductible is the amount of covered expenses
that an individual or family must pay before any charges
are paid by the medical care plan. Deductibles that
apply separately to a specific category of expense, such
as a deductible for each hospital admission, were
excluded from this tabulation.

2 The out-of-pocket expense maximum is the
amount an individual or family must pay before the plan
will pay 100 percent of additional charges. Deductible
amounts were excluded from computation of the
out-of-pocket dollar limits. Usually, out-of-pocket limits
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were specified on an annual basis. Charges for certain
services, such as mental health care, may not be
counted toward the out-of-pocket maximum.

3 The maximum is the total amount of expenses
that the plan will pay. Maximum described is for each
insured person. Where the maximum differed for
employees and dependents, the employee maximum
was tabulated.

NOTE: Where applicable, dash indicates no employees
in this category, or data do not meet publication criteria.



Table 31. Indemnity plans: Amount of individual deductible,! all private industry workers, National Compensation Survey,
2002

Occupational group Industry Establishment size
All . . Non-
Fee arrangement . Goods | Service 100 Union ;
workers | White Blue ) 1-99 union
collar collar Service prc_Jdu- prc_Jdu- workers workers
cing cing or more
Indemnity
Percent
Total .o 100 100 100 100 100 100 100 100 100 100
Deductible specified .. 69 66 71 78 65 71 70 69 60 70
Flat dollar amount .... 68 66 70 78 64 70 68 68 58 69
Less than $200 ....... 13 11 16 11 15 12 11 14 22 11
$200 ..o 13 12 12 18 10 14 8 16 16 12
$201-249 ... (%) (%) (?) - (?) (?) - (2) (%) (%)
$250 .......... 13 13 13 11 10 14 11 14 7 14
$251-299 ... () () (?) (?) - () - (?) (%) ()
$300 .......... 10 11 7 10 9 10 10 10 7 10
Over $300 .....cccccevvvvrrnnnne 20 18 21 29 21 20 30 14 6 22
Other ..o 1 1 2 (%) 1 1 1 1 2 1
No deductible .......... 30 33 28 22 35 28 29 31 40 29
Not determinable 1 1 1 (2) (2) 1 1 (2) (2) 1
Average annual deductible
individual .......cc.cceoereenennnns $344 $344 $334 $380 $336 $347 $416 $295 $230 $358
Average annual deductible
family .oooovveeiie 848 874 765 969 772 880 1,035 728 549 886
Traditional Indemnity
Percent
Total wooveeie e 100 100 100 - 100 100 100 100 - 100
Deductible specified .. 93 90 98 - 94 93 99 90 - 93
Flat dollar amount .............. 93 90 98 - 94 93 99 90 - 93
Less than $200 ................. 32 23 49 - 38 29 26 35 - 24
$200 ..o 4 3 1 - 2 5 1 6 - 3
$201-249 ... () 1 (%) - 1 - - 1 - 1
$250 .......... 13 19 3 - 1 19 7 16 - 16
$251-299 ... - - - - - - - - - -
$300 .......... 14 14 17 - 22 10 12 15 - 15
Over $300 .....ccccevveveniene 30 30 27 - 30 29 54 15 - 34
Other ..o - - - - - - - - - -
No deductible .......... 5 6 2 - 6 4 - 7 - 5
Not determinable 2 4 (2) - - 3 1 3 - 2
Average annual deductible
individual ........cccoeoveneniiennne $358 $393 $300 - $344 $365 $494 $270 - $399
Average annual deductible
family ..ocooooveeee 801 898 645 - 715 854 1,188 599 - 888

See footnotes at end of table.
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Table 31. Indemnity plans: Amount of individual deductible,! all private industry workers, National Compensation Survey,
2002 — Continued

Occupational group Industry Establishment size
All . . Non-
Fee arrangement . Goods | Service 100 Union ;
workers | White Blue . 1-99 union
collar collar Service prc_Jdu- prc_Jdu- workers workers
cing cing or more
Indemnity in and outside
network without primary
care physician
Percent
Total o 100 100 100 100 100 100 100 100 100 100
Deductible specified ............ 73 72 73 80 66 76 72 73 65 74
Flat dollar amount .............. 71 71 71 80 65 74 71 72 62 73
Less than $200 ................. 11 10 13 10 13 10 10 12 19 10
$200 14 14 14 19 12 15 9 18 23 13
$201-249 ..o (2) (2) (2) - - (2) - (2) (2) (2)
$250 i 14 14 15 11 10 15 11 16 8 15
$251-299 . el (%) (%) (%) - - &) - (?) (%) (%)
$300 oo 10 12 6 12 8 11 11 10 6 11
Over $300 ....c.ccceevieeiieans 22 20 22 28 21 22 29 16 7 24
Other 1 1 2 (%) 1 2 1 1 2 1
No deductible .............c......... 26 28 26 20 33 23 26 26 35 25
Not determinable ................. 1 1 1 - (2) 1 1 (2) (2) 1
Average annual deductible
individual ..........ccocoeiiinnnnne $350 $346 $349 $379 $338 $355 $407 $308 $243 $362
Average annual deductible
family .....oooiiiiis 880 898 807 998 785 915 1,011 783 566 916
Indemnity in and outside
network with primary care
physician
Percent
Total coeeeeeeieeee 100 100 100 - 100 